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The realization of diverse role models of female accountants
Looking ahead to the future leap of female accountants

Saori MATSUBARA

Summary

One of the most critical problems for female accountants nowadays is that there are not
enough role models for them to emulate, even though their working style is diversified.
For instance, the deficiency in the availability of role models can be considered an
obstructive factor for the increase of female accountants in Japanese Big4 firms, including
the means to maintain them. This paper exhibits the trend of why this research needs to
be undertaken, and the perspective of analysis regarding this issue in Japan.

The trend concerning role models is explained in the literature review, such as the
significations, and research streams. By thoroughly considering the literature, two
frameworks are revealed in this paper. Both are useful for role model research. Such as
from the viewpoints of the role models’ experiences and the individuals who mimic the
role models’ behavior. With regard to existing research on role models, most of them
focus on those who look for and use role models. Little is known of the experiences of
those who actually embody those models, that is, females who achieved successful careers
and are seen as role models. It reveals how we can apply these frameworks for female
accountants in Japan.

This paper concludes by exhibiting the abstracts of findings and presenting the

academic and practical issues regarding role models.
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4G H, KHEEHICET 284 Ri@dsfibnTwd, SOFERICE, Yory—Fry
7% (Gender Gap Index) DAL H 5. V= v ¥F—Fx v 7, B Bih, ¥
B, EHEO 452 S SN, 54 [The World Economic Forum| (2 & % [The
Global Gender Gap Report] TAEZIN TV 5, 20214EICB A HAD Y 2 v ¥ —F v v
THEZ, GEROP TR OBV TS ), FFICBIR L EFO T TRREMINTEE D 12
o TWb,

RARFFLOZMEERICE LTI, ADEHO2200REIE 2615 (KRE,
2016). Hi#ElX, ARKFHLRBICAEK T2 ETOM, %H7IE, ARSFHLRBICERK L
25, F¥VTEREL T HOMETH L, AL L TIE, ARESFHREBREH
BRI LD L TR OMEYN D 5. K1 1E, AREFHRBRAKE IS D 5 ks
ERL TS, 20174 F TITHZLMILRIL, BBEL120% A 2 MR T 2RI AH T
Wiz, L2L, 20184FDLBEFEY L C20% % 8 2 20194F121323.6% ~ FA- LT b, s
FHERIGE RS T, 2 O Z 20304 £ TIZ30%~EIFA 2 L2 HEIZLTWwA

HOOEICE LTI, 18, BEREANIEDLZ LM = M F =T hoBEREN
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HHICHLT BELZT) X LoRRLEMOZITINTSH %5 4 KEAEN (DT
Bigd)® Tix, K& BT, A¥ v 7, YT A¥ v 7, ¥4 —Vx—, YT h—
Vx—, N—=bNF—LIFENEBMSHFEIEL, —HIZ, S—= M F—IT% B & BigdD I [H
BB LD, XM= FF—I1d, BigdTLUPAEZHIEEZAYHWTE2A, 4HIC
BT aB/— =00 LBHFEE, IO BigdilBWTH -ty T
5o

BECHELC, KEtLoE28&H1E, B aruT g o7 - B, FESH
BA - AN IC BT & 5 (HARBARWS, 2020), FFIZ20154E D a2 — K L
— MANF AT = FORIEICHE, SR — i At O B AR R WG 13 (2 <
BIAEIML T2, 2O X RRNZFRIC, HALARLSIEMAE, Kl&irhos
JOLHALZ M S 5 2 E LI O 720 ETH D E#PIRL TS (HARE
ZEtbhes, 20200, FRC, ZWRFHLOSHKABE 205 —-KELT, THFIZD
T&2] LRI Bu—NVETAVD R EZREL (HARXREE LA,
2020) V), HEREIZR LB EKELT—VETFTNVOLEREZRLTWSY s LLEORKESS,
TUERFHLOF v ) TRBRICHET2HEE LT, AT - WERLHEF oM X 0L RMLT
LRt ou— VEF VSR SNTEZ LT VEHVIRRISEL T LA TE 7,
Z 2T, A, ZEErLon - #FOMERNTH L —VETFIVIZOWT,
ROWBERL I HAZIR L LT, ThETEDL) Zu—VETFTAHRMESATE L
D, EBRCET - mEZEAFEE, L0X) - VEFTLVERO TV LD, HMEE
fRHTHIEEHNET %,
KEOBKIUTOEY Thb, 3, T—IVEFVICHET BRI 23T %,
BT, TUAFLOBE L O —VETFT N E SN T HBICH AR A LRI T 5. B
I, B—VETFTVRMH L O —VEFT VBV X ) oA RIRT 5, €
LT, INSHOHMAEZHARDFFINEH L7AEROMEEZ RS, IEIC, FMiZ L THE
BNDA TV r—a imUhime 35,

2. WFZEDHIH

(1) O—=ILEFILOLEM

ROKRCIE, 19804ERL L D, SRR AR ZBME L 7222850 7 70 — F o mEME R S h
(Hopwood, 1987), Z® X 9 RO AR 0@ & HICHET 2N ER-INT
&7:9, INE TWORTH  KMERFHE AR L L2479 Tld, Professional Service
Firms (LLF, PSFs) 7 I2BWTC, WA= F—FTHET L Z LI LS E
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8L T3 (Kumra & Vinnicombe, 2008; Malos & Campion,1995; Spurr, 1990), = DY
e LT, PSFs Tld, WITAHHEZIREL LTS0S 2 5/ LT < itk %
[ B[ 72 57803 (Ideal Worker) | & L CTfZ D17 T 1% (Lupu & Empson, 2015),
— I AAET B 2 LA L WA IR 2 B S5 2 /Wl & 508, BhoEr
JRFTLE ) BARiE &N T &7z (Morris & Pinnington, 1992; Spurr, 1990), $7Zb b,
PSFs THMOHAEHE L WHE E LT, BA.O44 (Male dominated society) & —1&
LT 2 LED D5 HAHL2ITEN TS ( Kumra & Vinnicombe, 2008) . — 75, HEJIIH
AR EETNE, FAEICY 2 v VI X AREESE L WD VRIEE N TV 5
(Morris & Pinnington, 1992; Spurr, 1990) .

INFEFTHAD BigdTld, PEOLM/ =+ F—2%, BEPLHEE~NASZ—HLE
BT EICk, BigdThEZXKLZ0DOREETY VT & (BB, 2019, L
L, EVAATHEI L&Y CEO OFFAEDS, HEIIH—LVETFTAIANREOIOE, #REL
TEEDINT + =V ARF Y ) TADEFR=2 3 Y5 FE Y, NERICLZME CEO A5H
M9 % &R S 2w X 912 (Sealy & Singh, 2010), PE DLW/ S— b F —DHFELED LT
L Bigd THH = b F— DI~ D L EIERH WL H 72, ToOBFRELT, [H

I TEL] LRRZZU—VETFTUVBD L VEDPEMIN TS (Kumra &
Vinnicombe, 2008) .

O—VEFNVEE, Fx)T7ORERRIHIHFMEICEVREIND F ) TR
BofH e LTE#HESN S (Shapiro et al., 1978)c TN F T, X, 7—2721F5T%h<
FTATHEOTU—VETNVEEET H720, U= VETLDPLBVEEZ T 5K
(Lockwood, 2006; Kelan & Mah, 2014; Singh et al., 2006), —75, %, HIFEE2.0ca
—VEFNEERT L7720, KHEEFEO—VEF LD SEERL T 2V ESEHS T
72 (Lockwood, 2006; Kelan & Mah, 2014; Singh et al., 2006), & 512, T—LVEF NV DO
BELTIHMCDTES ] LR LX) 7Y MED, HikEshaZ L2k, ZhihE
DHEAE XN D HAHRI S LTS (Singh et al, 2006; KR, 2019), —f%lZ, ©—ILEF
Wik, BV ETFVARMEE EEHFICOBTE S, WIHICHLTIE, k) Ru—LE
TR SN TEZDODP L) DS (Adamson & Kelan, 2019), #HF I LTI,
EDEI B VETADRRDLENTVBEDONE W) HAN SIS ED LN TE 7
(Gibson, 2003; Kelan & Mah, 2014; Lockwood, 2006; Singh et al., 2006) o

(2) BXROa>FI X B

HAMA BT 2 XMEAFLoBX o —VEFVEZEZ LI, &I YT 2 2
MR T 7 A P ERERITE RV, UL, BRA GBI E ST AR, 2o
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L& OL kR —VEFT VOIS
—ODHMYH LD TIEARL, I¥F 7 A OUR) (HAEL 72 [#] A EBICAHET
BLVINVNGTHL, HRWa YT 7 A ML LT, HAoB#ECRmGES, Mk~
77 AMELT, BEHEATRMEULIZ T ONE, ShH60a 77 A N2 BRT 52
XY, HEBIREMYT LI ENREE 2D,

tamarr 7 2 e LT, BHAMEE, HHEEATHFZ L TRBEREZ TS L v
IRV DA SN S  (Lebera, 1985, Nemoto, 2016, Ogasawara, 1998, Osako, 1978) . il
My 7 7 AP LT, IR T, R CHSMEFHL R LET L%
L, WAt & % ZMEICRD 52 L THLFE2HIELTE 2 (RA, 2006,
Nemoto, 2016)c —75, EIRFICZMEITH LT [MEE L SR 2 WHE3 2 J P Omlik
D E N T &7z (Osako, 1978, Nemoto, 2016) . Z DFEHE, HAOBWGIIBWTY = v
F— AP EAE L, RIEHMMECEH e TcEdhvnigthiy, BEomihe LToi
Jits—Ab & T &7z (Nemoto, 2016), & LT, B LEMESIYZEE: DIBER304E DL ERE
B L5HICBVNTHaB, ZHEHHECHEZRICHEDO T L v ¥ vy —I128 5 Sl
TWAEPEHSN TS (Nemoto, 2016)c ZD X H 12, HARTIEBHEIZAT/NY N
iy & VIR ZFH4E0a v 77 2 b RRERHAEE OB X 3% % Lg% 88k =2 >~
T A NPERL, ZORE, T, SHIZBWTLABRAMKOTL v ¥ X — %21
T RAHERR S iz,

A (2019) 13, HAOBighllB T 28 & 75 b T 725 R EB (BB L
LThTHFZ2 LT, KMRBHEEZE2 %) 2HhoEda8aar 77 2 b EBEDE
EHeEETHMBEa LT A OB E 2T, SO LD, RENDS L UHBRNTO
BB T FREEIIFAE LT D HEBH L TW o, BIZIE, B IS RREHEAE L <
HERLETHZ LRl o33, #RELT, MEFIILZIA 74X 2K
SRR MM ABE T2 2 LICX ), A4 Y THLERBMTOF v ) 782 & &
AEETLED (BB, 2019). M4, B & 7] 255ED Hh, BigdTid, BIEGIZHA~
TRREHZ@AWMA L Tnb &9 72 —7, [REFMMHETH S AFHEZRLET 268
Jil LT AN Y T A MIED, YV v —ACPENER STV S Lo
b L7225 C, HEROLUAFLEO—VEFNVIZOWTHRFET LT, Zhoo
HEEHTLILIRITER WV,

3. MRS

(1) O—JILEFIVRHEORS
O — )VEFVIFZEOREE, =B FIVREERE O E T — LV EF IV Z ORI
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SHETE D, WIHICENE YL TLMEIIZIZR SRV, RENLRGRLE LTEDT
515 Adamson & Kelan (2019) % #34~L 72\ Adamson & Kelan (2019) 1%, WK TR
DLTwBM (84) OERICHED CREBE N— 212, EEMIZT —VE T IREEHR I
IDRBOIFHEZEEH L T D, BAEMICIE, 8BDLHZ ¥ s 74 7%, HE
(Confidence), % F! (Control), ¥’ (Courage) &£ \9 3 D00 EAH L TV HaHE
EMLTw5S (LUF, 3Cs)s HfE (Confidence) &, fLF~oPi - MEE KT, K,
HH (Control) 1&, 7—2 47 (4, WMEHE HITHE) ONT Ly AZET,
NOELEDEHIEHTINCEY, VoV F—RPERRLLEEZRBL TV S, &k
12, B4 (Courage) (&, HHZR LET L0078 2T, WT5-0121F, 77—
7L TA4 7T A4 LHEEZMLOT TRYBR 20N RTE R 5%\0. 207
DT, BWALETHY), TNEREERN—FT =70 LK) ToTWD I L%
HLTWw5,

WA OfER, 840F v U 7 (T—VvEFVIREE) 13, WTFhH3Cs 2 Hnliz
TWVBH, HRI2HORINE, B H & % P 2 M % 4 3 2 B ORLIR A~ E S
SELLICEDVBEENTVZHEMLPIIL TS, PIXIE, RRHEIHE, HF~o0
AR, KA L7 RE S FHOWN.TH D, L7z > T, 3Cs e ife 320
&, VxS —RFERHEREL, R L L TAED [Female Executives] % #H LT &
P2 HASRIENT VD,

(2) O—=IWEFIVEREDORS

WIS, B=VETVRZICENZ Y TREN R E LTEST 515 Gibson
(2003) % #A4r L 72\ s Gibson (2003) 1%, Bk PSFs THER & LTl < B~ D
AYFE2—R=IT, Fx VTR (W, ], %) BTk ru—
WETFTUARD ENTVLPHEEILL TWD, FRIZ, Fx ) 780, i, Biickos
NBU—VETFNVORFLHBEZEEIHLTwb,

M2, FxUTERICKOSNLT—VEFILVORMEZRLTVS, fllix, m—n
EFNARD SN, B, Fx U7 Ay (O, PR, BE) 2EKLTw5,
Mi#tald, K¥Y71 70— VTN, W#bid, AFTT4 72— VETIVEIRT,
RIYTATHRU—NVETNE, B TELLEZDLU—LVETLVTHY, AHT4T
ZU—VETIVIE, HHREELVWEEZ 20— VETVTH L, RIS, EHTLH1,
U—VETNVEZERLBIZ, T—7E7472EMUTIL, HrviTnihr—FzER
THhERT. #WPIL, HSICDTELZERZ 20— VEFT VY GHERN) 12RO 2
B, HDHVIZIRGLSL HERSL) [2RkD 29 TH S,
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Hi#  Gibson, D. E. (2003). Developing the professional self-concept: Role model construals in early, middle, and late
career stages. Organization science, 14 (5), 600.

Gibson (2003) 2 XL, Fx U 74HNIE, EBWTRLZACHMEEIESL 72012, FR
BEPORY T4 TTI =254 7%FZE LT —VETVE, MENTRD 2 M)
BV, KIS, Fx U TN, ACOMEEMHLIE 572018, FRD 1D D ILIE
T, RKITATHEVEATTATTTI =0 HDEVNETAT7EFZELIcu—VET V%,
HAHRNAE TR 2N BRI, F3) THRIIIE, ACMSEI LA HSY RS
ET 5720, FERPEHLVIETT, AFTATHOT—=25H50IETL4 70T hnic
ERANTLO—VET IV E, MRS CRD LR TSN LT 5,

4. SHTRIRY

(1) O—JILETFIIRHEDHRS

SHT OB TdH % Adamson & Kelan (2019) % Gibson (2003) 1%, #&xfyay 727 A
b B T VT 2 A NOBLESE VD, ThEDT7 L =0T =2 %, AROLEETT
T OHEBINEH LHEBETT 2 LEPDH S,

LUF T, Adamson & Kelan (2019) # 71V —247—2 & L, BigdTIhFEFTEDLH
R ERFOT—VETL (KW=t F—) PR ENTE 200, HADOHZE - #
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W > 77 A PR E WG LR ROBMEEZ RIS 5. AR, 1 vy a—%%i
L, SHERTHOFOEWE, HEAWRHBEO I Y727 2 ML LAEDE TIHEL 05k
LARANS 2 E2WRIZT 2, EmMATEE s (EkE 2014) . BARIIZE,
2017422 5 20194E 12 Bigd T 8 — M —& LTI < k&t (22%) 204 L LTwb,
A7 a—13 NTERHEFLHIC, A 9 a—3 B THLIGFLOFEZ/HANLTHE
A =K=0 7 hRITHEDE, 1 RHBEOPREI, Yy ba—%FEfiL7z. Th
(&, HMEHEZ RN RO LT, UHEET2EMBTIR ) S TH DL, H2IE, Bigd
AT L7-BhBE, @&, RELAFHOWTIIOVWTA Y I Ea—LTwb, f ¥
—7—=%3, F—0HvV 7+ (Max QDA) &M\, #EN I —7 1 ¥ 7 LR a —
TA YT ERE/RLTV L, BRI —T 1 ¥ 7, JATIFFEICHED & BEAF O BRI L A
POFFICT— FERETLHETHY, T —71 7%, ez i,
— MR E R 2 E & 729 TH B (EHE 2014) 6

Waf OfER, BigdT/8— M —& LT < Lkaitdix, 3Cs @A 7% 53 Humbleness
IRz TVE I ENF S 2 E N7z, Humbleness 13, BRERS 2 BIKT 5, 6z
1, FAEIC L THCOERZ FRT 52 &4, WICER, R, FHRNEET 255
HLEREBL, HFEAREOMELMFICREAT T, EANTORMEZ BT 2 58H%
\F5M 5, Adamson & Kelan (2019) 1&, 84D F v ) 7&MHr 3 nd [3Cs] Ziiia
A TWZ720, ZOME, Yoy y—RPERHERFLTOLRERHL T2, HAE
@ Bigd TH) < Lt s— T+ =1, [3Cs]) 2/ Z T [humbleness] % #edaffi z Ty % mHAS
o2k o 72,

(2) O—IVETFIMEREDRS

PLFClE, Gibson (2003) # 7V —27—2¢ L, HROEF - HERLUEFIEED
I —VETFTNERDTVLH, AR - Mk > 77 2 b 2B T 2RE L72RER
OMEERHT 50 AL, EEWREHEEZHCTHT L Twb, BARMICIE, 202148
ZBIgdr b X ¥ V7 F = v VLS MRBE %23 54F - mBEEEL (224) %
WNRELTWD, LT, B, avdura vr - Bl —fgEart, BEafk -4
WG E LTl kb &itLETh b A ¥ ¥ ¥ a—id, A/ —F—1) rrhRIcED
X, 1HFRIB0D MR DML A v & ¥ 2 — 2 HE ML 720 BIZIE, Bigd~AFT L 78,
W&, Fx)T7FyVOMH, FXYVTF v IBOBET, FXYUTAT—ITK
DDLU —=LVETFTNVIIONWTA VI E2—LT0wb, A VI a2—FT—=%L GV
(Max QDA) W T I —F 1 Y 7 LIRMNT =T 4 Y 72 EL Twb, %1
i, £ v Ca2—WRgEDOF Y ) TF 2 v I LZBORM L XX ) 7F = v VHBOMME
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F1 Fx)TFzr YLD BN AR

BigdbX vV T F = VU ULIBEORNL | A FHUTF = D% ONAE NI

AR T 4 OB 2

B 14 IPNT AT RS 3

S e 4 — R 9

VET AUy —, SN— R — 0 B A - % 8
i SRR
ML TWD,

Beat O R, Bigdx BT A2 EL/F -V LT, A¥ v THDEWVIET=TAY v 7
R, [BHBBBEORBERT —2 T4 71T Y AOFKME] 250, —fFHgatte L
B OBRE GERE) RHABERENF Y ) T7F 2 v DRI T 20055 A 0N
o TOBFRELT, &HF - PELEAFED, SV T7OMCT—2 L4 7HFEOB
BAS THACHDTES] ERAAEI ZU—VEFIVE, $ERFEELTRDOTWVS
HBFoNb, ZOMIMIE, ¥z ¥y —APERMERET a0 - flilkma > 727 2+
DB HARTI D A LN,

5. BbDIZ

LA FIEDEROSZ LT CE2ERICE, BEICDZZ LU EOBNORAE
MY b, —F, L OEBLRFHEIRLLERAZHERDTOF X ) TEHARL TV 5,
COEFDOLIDLLT, A —VEFAPRETE T ARVE W) HED, T—VE
FVAREEE B L 00— VSV HF OB X RS R,

ARk, 9= VETFVREE LMHAEORM LY TN FE TOREHRROME L EH L T
W2, HARMIZIE, Adamson & Kelan (2019) & Gibson (2003) OHefHANH AR D2
W - MR T 7 A VBT HIEICLD), ThETOU—IVETIVIFENF 72742 T7
Mz AL Twb, 9, Adamson & Kelan (2019) (c#0%, u— )V EF VitfH
(Bigd Ty { KM/ 3— b F—) THLEM/N— b F—7%, [3Cs + Humbleness| &\ 4F
BE RO MR S e WIZ, Gibson (2003) 1232 &, m—VEFVERAE 5F -
B RET ) TH AT - EBRZMERFHED, X ) 7O T—2 L5714 7 DB
26 [HHCHTEL] ERRZ 20— VEFVE, HEBHFHISRO TV SRS
7oo TLTC, YV F—RFELPLET LR - MW Y77 A ML, ZofnE
L DEDDL I EPHL NI R o7,

DilzapiEz s s, WURELOTELRZRENNTT, ROEELOL > T) r—va
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YEPND, L OUNEFLORWMOZITILTH 5 Bighld, ¥V 70EKICED
FCEMBE—LVETNVERBEL TCOCLESN DL EEZONL, T, HCEEERT S
TODOFEL L TRODI—NVETFTVELEL L TWEF XYY TN, 7—2L54 7%
ERLISHET—VETVERRT 2 LARODOLNT VD, KIS, Fr ) T7OERKIC
HOETHE—NVETVERIRT DLEBDH LS,

—Ji, L OETF  hBLWEF LD, T2 54 TERBL D5 BigdA Tl
ERTDF Y ) TEBERL COLENAR LNz, TR LOBE )5, Bigdbh~Z k1L
LTWwaIRiLZHE 2 5L, BgdRARAFEMATIE, Fv ) 7TOEBIIEGLET,
BigdM i X 2 2B L7220 — VEFVEZREL T LESH L EEZ LN
B0 HEIZ, FX VT F IV RIMT AN L LCHEST SN, HOCE BT 572012
ROT—NVETUPRLEEEINLF )TN, 703472 LS00 —
WVETFNVEHIRT B ENRDOLENT VD, KIZ, ¥ T7TOEREIZELETT—VET
NERMWT 2UENHLHE59,

O —VETFNVREHMOREBICHET 2RAELZEL T, LM/~ bF—1d, BigdTrMd®
AERLSREEY YT EZ S EAFUD THER SNz, DX ) Lhh T - PERLHS
AHbas, Al - MBI Y77 A MK 2B EZTLNS, T L TI4 TOME
HIELF v ) 72 BEL TR EBALN, ThFEFTOMEHIE, & - Mk SMA
R LTHZ BN TH o720, 4k, KHESFHLOWEREY S 51T S ¢ 57
DI, gz, MEK EAPESIEH LAY, SRLEE L2 EE LA HHAD
RKOLNTVDDTRRVELI D TOXIRBENTEMLT, BLBBRE L EHhE
Fr)TEBECELIBLE AL L 22D, EETHLEEDbNS,

Ee

1) AFiiE, 2021H3A6H (1) (ARAFLMAERES), 20214E11H20H (1) (A&
L), 202146123130 (A) (EY #rHAFRELEALEAN) T & THW
WEEZMFBIELZ-DDOTH LD, FMOMALRET 2 BELBREZTHNZZ LITLLD
EH L LF72v, YHIE, ZLoRFLoT 468 0RELTRX Y FETHN,
COWERMY) TELSBILF L EIF72ve S50, KAPEOR— 218, &L ol4ic
AV FCa—SETHVWENFIEILC LD TH L, MAGROBIE L DML DB4H %
HLEFAEZEETERVY, BILLVW 2R Y2 -0 L TTFE o725t Lo
BEHRE LI AT A ZOHEM) TL L DIEHB L LiF7ov, 72720, &
DT RTCOFEMLIEFIIGT LD TH 5,

2) Matsubara a & Endo (2017) 1%, 20164FICHARTHW O THMEDORAEHEH AL RN
AELZ 2%, TUEFLEOMEHTICOVWTRELREILOWREEZRBELTWE, D
DL 20174EICIE, HARRAFEHAR T T &R LGS E R 2 R S Tw
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5o EHIZ2019FICIE, HADKFRABEN CTHOLHEHFARIHEEL TV 5,

3) —HHCAKFEALEANIKD 4 OOEREANEIET. EY HHARGRITMEALEAN, KPM
CHMEED T SHAEN, PwChOARBEREREAN ARBEREAEANN—<Y
(H ARG L 72B D7 V7 7 Xy MIE)

4) Bz 1L, RORBIRNENT VD, [H—LVEFADRELRPROND V. H50OH)
BREUILVTHRESRED L H ITH TV L DHHID 72w ] (HARZREESEH A4 [Tokyo
CPANEWS No.730, p12)

5) HAKBREHLWHS (2018) 13, U—LEFMIOWCABOSEZEHL TV,

6) 1987 4E 1992 4 @ Accounting Organization and Society, 1992 4 @ Accounting Auditing
Accountability Journal, 19974 @ Critical Perspectives on Accounting Tl%, TG0 %
FHIZHES R EE e,

7) Professional Service Firms I3, BME LMK SN LMEETH D, = EEE M A & R
DA RIS S, IT - AT OB OB & R TH 5 (Empson et al,,
2015), Bz iE, BEAEAN (Accounting firms), #EfEAN (Law firms), I ¥ V74 v 7
7 7 —2 ( Consulting firms), #%4#47 (Investment banks) A2 H N5, HINERESE
DREFITH % Bighld, ®EEREMARZ i~ 5 & & HIZ, Bigdh S ~AM
MR A R RE %> T\wb (Empson et al., 2015) o FLERDHIT 5 I2HEVy, Bigdns
RETHEHIETETREL LD EEIOLND,

8) MDA L, AENIGAHEROMEIH D, SRR ORI IR TR L 72w,
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