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Organizational support for supervisors: Ensuring effective management of
international employees in Japanese Multinationals
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Abstract

Based on exploratory data collected through a questionnaire regarding organizational
support for supervisors directly responsible for managing international employees, such
as expatriates, repatriates, and self-initiated expatriates, this study examines the
appropriate organizational support that supervisors provide for the efficient management
of international employees. Earlier studies have often overlooked the supervisors as
recipients of organizational support and have primarily focused on international employees
who receive such support. This study shifts the focus to supervisors who receive
organizational support in managing international employees. Since supervisors, such as
middle managers, are usually affect and are affected by people at upper and lower levels in
the organization. Although organizational support for supervisors would positively affect
their subordinates, owing to their sandwiched and unique position, they often face
challenges arising from their responsibilities. In addition, the supervisors might
experience uncertainty when managing international employees from their unfamiliar
backgrounds. As a result, first, for managing domestic transferees, repatriates, and foreign
employees such as expatriates and self-initiated expatriates, many respondents who were
supervisors thought that foreign employees, in particular, were more confused and
required more care. Second, nearly ninety percent of the respondents stated that
supervisors and/or their subordinates need organizational support regarding the

subordinates’ global mobility. Finally, many respondents felt that the company’s diversity

* WU R PR A AR HE S

W R A E OGRS #56% (2024) 97



P T
management initiatives helped in managing international employees. Therefore, the
support for supervisors provided by the organization and/or upper-level managers would
have positive impacts on the supervisors and the international employees. This study
examines the effective organizational support required of supervisors who manage
international employees, and will provide useful guidelines for supporting those
supervisors, along with meaningful insights for developing effective management policies

for international employees.
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7a—rOVIERTS 5 &4t - MRk, EIRSH 2 BB T 506K R 2 U CARRER B TF
FEHET->THEY, ZToOGEEZH) OF—#IZ, I C—EBIH OWIERER 2 Feo st
EEHER T DORIIGE LR O X ) 2REHE (REEER), BLU, HLMEITH
T L ZBINL7-BE)#F (self-initiated expatriates: SIEs) & o 72371 N2 4MEASESE
HT#» % (Caligiuri, & Bonache, 2016; Mawdsley, & Somaya, 2016) . Z & it 3% IR H
REIICLY RO 7 0 AR =T —BEHZHERL TV 2720, AMETIEZDOAM%Z
[EAMEERE | LIRS INRESRE 1L, BEICE BB EOM L ORBRERALTEY, £
CCOWEZMLET, ZFa— oMl E Bk L, Ay - BEGE 2 g3 %
MM BOWCTHEELEHZ R TWREENSS VAN TH S (Baruch, Altman, & Tung,
2016; Gonzalez, & Chakraborty, 2014; Reiche, Harzing, & Kraimer, 2009) . fit > C, /%
BB IS BN T/ O = NVFEBECTE A IEERDH L VI ZOBEMEBETH L, ZD LX)
RPN B IR E O B E LT, JArifgecid, MERICRE) L 22y sig
LT v ) 733k % EORMBET AR — b 2R 5 2 L8, AR O R ARG R R
MBI EICRY T4 7T BEE LS T EFEESINLTW S (Froese, Stoermer, &
Reiche, 2020; Furuya, Stevens, Bird, Oddou, & Mendenhall, 2009; Lazarova, & Caligiuri,
2001; Kraimer, Shaffer, & Bolino, 2009; Reiche, 2012; Shen, & Hall, 2009) .

=7, TOERLIR— FORMWEFTH A ) LFEDS, WIS 02T ANICELTE
DL BT A= PP LETHLLEEZTVLORIIOWTIEHEICEN TV R WO
BRTH 5. AL TROMICAET 5 ERNEEE T A~OMFEY R — FoiftE Tch 57215 T
7%, ErSoYR—-1 223 5%%E (2F) TbHA (Frear, Donsbach, Theilgard,
& Shanock, 2018; 43, 1991; M5, 2015) o MFEKOHBEAK X VIZELEFDOE HIZ RIZT A
Vx—RHH - BEESND E W) T, TOLEFEIIFMEERO X ) %I PR diE
98 R A EBURRE 50



WEYMEEERE OTE I 72 LR OMBRY R — b - FEBEEEICBT LAY v — OB M, S
WAZE T R K b 2D XD 2 BRI, BHOEHMR IV —T 2R TR
SR 17 Eo HESERIZINT TITEI L, RSO A2 H 2 Mk e €0 ToHM LT —
LEDMESHE (WA - TUk, 2016; BEA - S¢AS, 2022), T L EE» 0D ) ZDOFL
ZiHoTWBOT (&I, 1991; 15, 2021; RIF, 2024), HLEE OPHICALET 5 47ET
HBHIEHD o THZH 0D 5T HEIHERE IZHT 278128V T, JaEH & ZOREIC
R4 % 47 o 72 Bucher, Burmeister, Osland, & Deller (2022) &, #/MEERE OMLEE~DM
WA TS5 EH0) —F— L LTORERZORBIIOVWTIIE A LIS
T, ElBRRTWwb, 72, #EyHEERE o ERlIZR S 2w ER— o if7Eicow T,
Gjerde and Alvesson (2020) (X3 FIL< 4 Y v —OKENTBUT B i PR & 45 (24
R BRI )AL, My 73T vy —REMOMNE T2 58 0 #E L 72hF5eiE
b0, IFVIAIY—2WTETIMREIMETHS, L), TOEDRWHEILE
LT, MY R— b OEZHETH L EFICHET 2T, ERIZSHBEY R— 220
TR LA L TR Z LD TOHHICERTH S L, FiESNTw5 (eg., Erdogan,
& Enders, 2007; Shanock, & Eisenberger, 2006; Way, Simons, Leroy, & Tuleja, 2018; Woznyj,
Dunn, Shanock, Heggestad, Ordéfiez, & Uhrich, 2017) .

ZZTC, AR TIHIMEREZEE AT A Y ML VICH 5 LRIV ED X9 ik
WIZHY, WhLEHPR— P2 BELLTVLONIIOWT, 20124812550 L 72 k7 % X5
& L7 REN ARG AD S, WIMERA ~ ORI 2 Mk R — b oA 72
EFEAOH R = MZOWTHE 50 B OEITHIETIE, MY R — b 25205 B s
BRI 4+ = A ALTW2OIZH LT, AT, £OFR— MIBW THEEZEMH
D—ANTHhsEFICHZINT 2 E W) 5T, (EREBIRRLIMENLORFT S, 25D,
MEAVERE R — P2t L, 20, WMREBREZ <AV A Y MBI HLEED
LRIZMBEY R — P OEZHE LTS, ZRICXY, 70— OVIZHERES 2 AM O
M T, XD ARI AT R — 0Tz A5 7200—2>0FH2MAZH5 2
ENRTELTHA I,

2. AR O b &R AR — b

2.1 BT DOIIFZICH 3 BHHERE

AR OGN B3 22818, MERIC BT 2 ibRERa o (L) & ARkBEs
ZEZT-ELTEMSINTETED (N, 2013), 22 COEELETENO—D
ELT, Wi &) IS/ ERE RS 2MEN SO K- F BTSSR TS
(Furuya et al., 2009; Lazarova, & Tarique, 2005; Shen, & Hall, 2009), Z @ X 9 Zflf&k¥ K
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— M & o T, EFHEERE 13 R RS R HIER AR S LR 2 0, ARF R 2 S
T&2LWVIHIDTHL, TOERMMEE LT, bEHE @, EEHZEHICHECEE)
TToBENZVREOHCE) X453 5 7:% (Chiang, van Esch, Birtch, & Shaffer, 2018;
Kraimer, Shaffer, Harrison, & Ren, 2012; Lazarova, 2015), F7z, 2 %A1 Ll LoD FEFR R sk
DREFHETIED 2 D ODOTALD R 7% 2 MM O HFRBIRII 72 ) W TH 5729 (Froese
et al., 2020; Peltokorpi, Froese, Reiche, & Klar, 2022), F®#)4G T oo ik iz o Mg
B LR, W) HEEFBTONTVL, 2%, My K- b 2Z) 52 & Tlipht
FEBRAL, Frc 2B ClEM S 2 WE 2 BEZERD 2 W IEMRLL TR, fry
EIICHEDR T 5D TH D (Lazarova, & Caligiuri, 2001; Kraimer et al., 2009; Shen,
& Hall, 2009)c € D7z%, MY K — MIWIHEERE OWEHICK Y T4 TR DH 1,
Mo TOAERTHH EBMINTWS (Froese et al,, 2020; Lazarova, & Caligiuri,
2001; Kraimer et al., 2009), Bk X 512, TNHAEDITE A LIL, kT R— o
PEPHBETH Y, 20, WHHERE 2GS R — POEZHE LT, Mk X 2 iEHE
BB~ ORAEY R — MIHEE 2 Y TTw5b (Kraimer, & Wayne, 2004; Reiche, 2012; Shen,
& Hall, 2009) o MBAMEERE XIS, EN 2 WEREICEE) L THHERICAD, &2 TR
FEURAREZIR L DD, HAWNLLZTNELE S50V XL WD T (Black, Gregersen,
& Mendenhall, 1992; Lazarova, & Caligiuri, 2001), ##&ASZIE D éE % PJed ZIZHL D #
D5 L9, Mk 5 OWIEEBRE OB 2 K — MIOWTRE R #EmA %2 ST
%o

M A — ~oB&E, EEREPHIED O ZTMLHG, FE FE W KEO X
9 AR (benefit) &, MBEAMEERIC X 2ENREIKE &% F29 5 F R 5SHRBIFRIC
HbHEVH, SR GTHL LEEOHE 2DV T WS (Way et al,, 2018; Baran,
Shanock, & Miller, 2012; Woznyj et al., 2017), LA R — FHIGHIC X 5 &, HE3EH AR
PR-PZHEL LI ET201F, HEPHEMBOZDIZIES )BT L THV 2 HE
L, BHOMREEN 5 = — X202 HED, #RCH 200 G022 HM§ 5720 TdH
% (Shanock, & Eisenberger, 2006; Woznyj et al., 2017), Rhoades and Eisenberger (2002:
698) 12X AL, [ SNHBEY R — Mid, AFERRITETL, A FLADSZ VIR
DA B 72012, BELE ZITHEA SR — ARSI D L) REEE L TRl &
na] v,

2.2 ERINOMEBY R — b

EENIRERY AR — P oS et L LT N oMY R — PR EZ N EEE) 20T
(Shanock, & Eisenberger, 2006), it o ikimll & 5 MEyEEE 1209 5 ik © Oy
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WAVREEE O 72 ERINOMBES R — b ZEEMECB LAY Y —08EA2S
B R— L EGFICHEEOD0, SO¥E— N OREH L L TR SR ST 54
WA QRO ERICHH L, 20 LRSS 288 F— Moo THRETT N ETH
590 LD, —MRISHIMEREO LA, SSICEMOBEIZ Yy 7RI AT v — A
W5 EW) EIRTHIFEO PG ICAE T 2720, 1. MR — 2 RIsE < HE ) &
0D B, 2. WIMEREICNT 2 R— POEELRRMZ LD H B, T2 3. mHKR
Vva y LR OZT AN E V) HTHEORB AR TVWIRICH LD, 1D
Thb, INHIZDONWT, LITFICHHT %,

H—12, TOLFENE, kLot fRHEH LB TANOR AT A Y ML v, MRS
WT ETIZ—EDORENZFODOT (NF— - 5, 2022; Woznyj et al., 2017), Z O
WY 2 L Z R 232 L ASTE& %, Mintzberg (2009) 13, FE3ERAME TN —
DHBLMMEIEH T 5121, ZOohbE by TTERCI PV AT v —IZELZEDHE
THDH, LMELTVS, I FLO&EIZOWT Balogun and Johnson (2005) 1%, #
RNy T R TEREZEDD L E, I PR T Y —I, LHREBEENLLL
FTHOZTFCTH 2 LHFICEMAETLH 2700, BELEZED LB TWE, BHEL
T, ERI® T ETHOBERIZOWT Erdogan and Enders (2007) 1%, [ L REI2SHLKE & &6
TOHEBEZOGCEELZRY Y a v ] 1Y) (p.327), LW EORERE & T ORERE DM )
LR HDOTHHMO [KHOMEH] 1220 9% (p328) &, HHLTWD, L
FAOHEENIOWT I FIVORFERIZ L E, ERld—#IZ, Mo BRIy FLTZo
RN CH Y O%TIR57 7)) & MR L (Baran et al., 2012), M#&AREL CTHT
D7D HKEDITE % fERR L 72 (Frear et al,, 2018), KRCIX, TR HFHITE
5 I EEERH S OARLE LR IGERERD SE T E5F 72035 (Gjerde, & Alvesson,
2020), EEbNL, FHT25T 5L, HEOLFENIE FICHHERE, Flk L%
79512 H Y (Woznyj et al, 2017), LREIOATENIE FICHEL2 5.2 %9 (Wayet al,,
2018), LENIMAREF—HasNnb 2L H D (Frear et al,, 2018; Shanock, & Eisenberger,
2006), FTIZE o TLERIFFH AL HOND ZETHON TS, 2%, E51C
Fio~AT v — MM, BLY, MTEW) R TOWMARICEEN 2 X 2027205 T& 5
ERNE, HEET R — b X9 BB X D ARN R EEANLEL R Y, MR
BRI ETHOMN R Z RV H 5,

B, LR R OMERY AR — M 205828, BRNEE TS LT AR
RS2 3k LR Wariic$ %5 O T (Erdogan, & Enders, 2007), ##k» &9 R—
EZIF TS AT A LRI, 2O R—1PORBRL & LTEHMIZHR— b 2Rt 5
WEEESEHWE ERIN TS, FIzIE, MR R— b 2R LTW5 EAllE, ST &
D X HFEEZZITTE S LI WITS (Shanock, & Eisenberger, 2006), BT 0igE, #H
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LWV BEDOBITTHo THOHTOMBMWAREEZ X DIEMT L) %5 (Woznyj
etal, 2017), BBTOMRKE R LA/ ER/OTNNT + =< A% &4 5% (Erdogan, &
Enders, 2007), &V o727 THWD E V), BREL T, LR OB T O#ME &

WCHBEG 25 Evol, BICHBNAECBWTRITENTWS M) 7 Vs VRN
(e.g., Ambrose, Schminke, & Mayer, 2013; Wo, Ambrose, & Schminke, 2015), Z D#L#% -
FHE - BT oMM AR — FREROBTHICHES T S L E 2 HWIEHE (Frear et al,, 2018;
Shanock, & Eisenberger, 2006; Woznyj et al., 2017) b5, D La#F 25 E, ERjEE

FHEER THEEZERICDH 20T, WHIHEERF ICOW T [AARIZ, LRAHERY K — b

DEZHTHDYE, WHVEBRE TN T 2 LRl 5 0% R — MIEEY 248 K — bo
FBRELTRY T A THRED 25T TH A9 WIMEEBREDIHEHIZOWT, B O
ETIE, LFRIEO2Db ) DET TH HMINERE ISR Y T4 TR E 26328 %
TlE 55 > Twb (Oddou, Szkudlarek, Osland, Deller, Blakeney, & Furuya, 2013; PN i
2011; Naito, 2016) o

wfRiZ, LR OREEZRREICOWT, FEBo X9 I ERIFHEKIC B W T ETAOEET)
ZRH, ETHOaIa=r—4 -t LTH IR EE, #ERICRY 710 758 Rke b7z
LY EAMFESNG K, RAACES>TIEI FVTHEIABRZOMADEEZH->TW»
%o B121X, Gjerde and Alvesson (2020) X EFAS LD S 2 OHUTORBEEICMET S0

WL TFICOHHZ T A LENRDHY, TITYL YR THERIRLTVETRL,

Way et al. (2018) E E T2 DR EBEL DM TNT Y ZA 2 WA 72DI2 [HIX S HIR
R& [stuck in the middle] (p.765)] 12& % & 4§DV, Woznyjetal. (2017) & [HLEEPID
ETFOHEEFRGITHBE L2 TR v e Wl v IcE» N Tn 5 (p.627)
i, A (2019) (1EHH A B & W ) LS ASEE OB HHEE B VR BN
ML TWD, 29 LR ZERELT, I FILVoMEkyrR— » 2% L 72 Woznyj
etal. (2017) 13, LHEI~OHEY R — o, LA SO T 2 RIEHES
0, MR EN LS 5 LM T 5. DL LA —#o@mTh 505, £oHhT
bEIEERE 2 EOBEE (RHSNEER E R B LEER) 22 Anz LRIOY;

FiZIE, SHRKROFEOZEETREITH S )0 HidD & ) (SRS 328 L 728l
MICBWTAMEENZ &2 B L2 T v (Black et al,, 1992; Lazarova, & Caligiuri,
2001), o L% EOBRE D BEHHEOZITANIEL T, MEEERARVERER
3\ (Cooper, Rockmann, Moteabbed, & Thatcher, 2021) . 4% 12 {7 EEER & 0 15 5 A3E A
WS, BHZOZF ANTEROAHEEEDE) THH )0 ZOXHITERN,
Ve LTOEBICHEZIEZ 3 <, EMIHERE ICEER & L TEB 2 &7 S8
D, TOFERLEECHLEEARA SN TLH0T, 2T THEUZAHEFEMITH L CRIRES A
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WY OGN NS 72 LRI OB R — b - ZEEAEICB T2 4T v — 08NS

BORZHERAD DD R BVES ),

3. WAk

LRI ATV v —=~NORENITE A ERWIRRZ B F 2 (Bucher et al., 2022; Knocke,
& Schuster, 2017), AL TITERM 2t 2 Hob & L2 BT A 217 (2012481252
i), €OF—=5%&5HT5Y, Lok ) nMEERE B E 2 728 2 R Rk
L7z kT, MEMFEOANFHLZ I 7)) v 7FfiEL2iTv, BUROE & H I H O
ERAToT TNEREIHMEEIBIEL, SEFEO NFHYFIIRERIHELR LT Tz
27 kT, BRIUFEBERHEINIEERZZT AN LDH LA T Y12, ZOH
MO BT 2 R L 720 BRI KT EFEAS 84 TIT o 720 FHTOFHi#A (8 4455)
ZRET, TWA T SO0 ICEBRIA 21TV, TRIZEEOBMIZTRES
720 LEITIE 2 CE T O THlEIMEBRE O Ll 2 ZF A Cnwich Lo 2% Bk &,
W33 E %o 7 (HRIIE=R1382.50%) BRI AL, 201245 A2 5100 (¥
fAAES H2H 6 H, AFEIZ6 AN DI10H) Thotze ib, &L M%) EKD
o TWBEHDO—2I2, HRMEEEI V%L, NEZFOFMIBRFEIRD B3 o770,
MIEE D E S N0 &) Rl o KB %2 &1 720

&

4. FRAIHH &R

p={}

4.1 BIEEDEM

&L LR - <2 Y r— (LT, 2V v—) OERIE, 46~502 % 45 TRd%
< (1), HRNZ96.97% (33AHI32N) D BUETH - 720 FHEHFEEL, 24494 (SD
=548) TH Y, FEAEICRINIDA BB L TWEI 45T ¥ —2% 0o 7
HAE DO W T OAEFEM1335.677 A (SD=43.65) TH -7z {AEMTRIE GEAT I A%
6 » HLLF) 13F350.82I0) (SD=1.10) TdHH, BRI S & AT O RAEERE D5
FH (4848%) wH© 7z (K2), WARERERED 5~ 4 ¥ v — O WlAEIVET 5K
&, P2764 (SD=3174F) Th b, FEOMMII AR (8 A, 2424%) »;Rd%
, WICEZEM (6 A, 1818%), MWk (3 A, 9.09%) il ¥, BUEDOBMITHRE
75 A (51.52%) Db % L, KICEHEZ 5 A (4242%) H%r -7z (£3). JRILEMN
HY DTN —TRWIGICHE & 7% - 7288 [H 5] 1393.94% (B1AN), YEAKEEE D
BB REERDS [H D] 1239.39% (13N) Tho7zo 4B, T ANTNEARERDO L F
ElE, mE, @E A4 LM FADNHICE Do T
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E-R B SVE L

Fih 36~407% | 41~458% | 46~50m% | S1~55m% | 56~60i% | i
NE(N) 1 9 14 7 2 33
% 3.03 27.27 42.42 21.21 6.06 100.00

£R2 7R Y v — ORI

ESEMERIZ | oM 1[H] 2[a] 3[E 4[m] 5[] i
ANEU(N) 16 11 4 1 0 1 33
% 4848 | 3333 | 12.12| 3.03 0 3.03 100.00

£33 RV —0%E (BE)

BRE D& ‘"EUTR BEISR BRISR FE-ZREISR| i
ANEU(N) 1 14 17 1 33
% 3.03 42.42 51.52 3.03 100.00

42 ¥V v—DER

s, (1) TENESHE] [REE] [HEAEER] ~oxhis, (2) Lo
MRETR—=1b, (3) FANIY T4 ATV AV, KOWTOMEE L FICHET. &
B, HHEBICOWTIENT 2% 77 T) —LL T, ZHUHTIT) =% T
Wbk, 72720, OGS EHIIBWT, GEENZAT I —ORIIEHT LT TIER
<, BoATT) =12 T bbb o7 ZOHEITE, KOEVWEEDNEL N T
T =L, 7, A—AUPEEOA 7 T) =Rk L TCw 2553550 T
RO RIIAAEERI D BE L hoTWwb, HlRLBIZ, ToREMZUTHRHND

T NIZERET 5,

421 ENEREENDHIE

[F72 CENRBE D DR I2D TN — TR AT E &I, A=Yy —LLTH
BorHsHrLEBNETH? ] ICowTiRELID@EY, BNEBOYE, (FdhEdH) 29
B RBERAEY AT XY —3nihorz,
®4  ENRHZEOZATRCDD S M=4.36,SD=0.74

A#k %
585 0 0
FhEHZIES 0 0
EbLEENZA 5 15.15
HEYZESBHEL 11 33.33
TR bHHEN 17 51.52
= 33 100.00

(B2 N BB E DD 2D 7V —TRWIGIIA o7 L Z12, TOREHEITT LTS
POBREEZ L2, FT7T2HPRVERCETN? | IZOWTEERSOMY THY, P
ZHZHMERI T X —DREPIHE TSP T TR EETIHBRVEEZ TV,
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WY OGN NS 72 LRI OB R — b - ZEEAEICB T 234 Y v — 08NS

R5 I ENREHICTTTEIPRS M=248,5D=1.20

AB %
585 8 24.24
EFHEHTOIRS 11 33.33
EELELENRILY 5 15.15
HEYEIB DAL 8 24.24
5B bhiN 1 3.03
&5t 33 100.00

B [((FaFd) 29589 ] ofs, BERREE~D [F7oETHeolZe] 12
DWW T DRIl
Zhud, 17/331F (51.52%) ORIET, kML 2MH 0, 17TADREEHIC X 5220
DR DD > 720 EINRBIZE~D T 7% L1200 TIE, [MEFA~OR L] [HB5E - Frilik
~OWEIG | [TERIEM] [MAII2=r—va v ] [EEEE] 12h 7T kL Tw5,

[EEADIMIE] 2OV TIE, “FERMEF L TV EE 2 N — 2R 2 ICEBHMEZ R T
<7, "THE U EBAMPE, “PiREICHET 285 2L, SRR ?H - 7.

[FEREE - FHRBEAOBIL] 12OV TIE, T LWEREOREE, v—, AMBERICIELT %
ZENRTELNEI D", "HROMBEOYE, B AEHL LTE Vb w L) ZHlfE~D
LA T =BE, HHNORBTH ) EHLORY ¥ —I8E IRV LOD, #MkTED
BERLWW L MEEDECEZDHSP LD T+ 0 — L TBLLERZIELL, “LIJI0(ETH
HRERLE L, THORBIEH 57,

[MERIBMAE] 120w T, BRI E T aw [RY) ] 2 [E2H] xR v) b
EZTBLEI PV EBWET", BN, HELREOHRN", “ZoWcoliE e —
WMZOWT, HLTHIFE" 2L, 4toilddrd -7z,

[SATIaz=Fr—2a32] 1Z20TR, "BEx =t aIa=Fr—Tar o0& o0l
fED" %2k, 3HEORBLDH -7z,

[E5ERE] 1oV T, "“FHOBSKR, “THEHE0aIa=r—3vary (KRORE)”
nE, 3HOABRNH 72,

4.2.2 BHNEFHEH 5 IRE L ZRBEZENDOIIT

[BR7=D 7NV —TRWHIH I IFEZ T T ANDLDIL, FRODPH L ERNET
P2V TIRR6 D@, WEBEDZFTANDOYES, FROYH L EEZ DHES A
D2 Gl = S/ AEOR A8

6 REHOZAITRCD D LD M=439,SD=0.90

AB %
T3R5 0 0
EHhEHZOES 2 6.06
EbLEENZALY 3 9.09
HEYVEIBHAEL 8 24.24
TOBRDHEL 20 60.61
=H 33 100.00

s N 2 SIRE L 72 E 220 AN S 01, ENREHE LKL T, REEL W
JEHT, FINCEEREE, 772 LB RVWERVET 2 ? | 1220w TiE, 70
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WY, 4HZBRLNEAT v —DPENRBLU LD TR ER2THHBRVEEZEZTY
7eo BB, ZIUIEINEB L OBKICEZEETHL205, HKT 5 L CTERINAS)E 0
WEBHB L7 ETX ) WHEIREORBEREEMDIITE, $8F L ) iTHBHO M
BORESND -0 NEHORLBRAHOBERI LS L E R T,

K7 ENE ARTRERIRIC T 732 PRV M=291,SD=1.09

A# %
T3R5 3 9.38
EFhEHZOIES 11 34.38
EbLEENZALY 4 12.50
HEYVEIBHAEL 14 43.75
5B hHEL 0 0
= 32 100.00

WL [(FhTd) 2585 ] s, REA~OENREL LD [77 2 ETHwD
2] Iz ToORR
ZhuE, 15/331F (45.45%) DEET, 2095 1R T ORI RLATHY, 15
ANDRIEFIZ X D16 DFLBR A D o 720 JRAEFENDOENRELLED 7 7 72 E120» T3,
MEFA~ORIE] [H5REE - P~ oM | 216, ¥ v 7] TEHRIREE ] A% R
AT TY—LLTwd, &b, [ZL, Frv 7] IZonTid, 510 [FEMZEAL]
(155 - WAL ZE] HEZEAL] @ 3212501 T b,

[HEAOKIE] 22V TIE, “MAEBERFICR DR L 2B OSRICER, “ENE R
ANREER DA, RIEAILD 2, — MRS SN IREATIE TE W v 2GR A
Holzo

[$RIREE - IHEBADFEIS] 12OV TIE, “r— AN r— A THEMNIHB§ 2 HFE, EZ 2
BN, WHANETAD LD L) ST HRMEIIVE 2L, 2HORLRH > 72,

[Z4k, ¥4 v 7] IOV TR7THOEBEDY, SHIZLLTFO3DOEIZHTTn5,

(R ZEAL] 1S3 2 SIS, DO L AR T AT ADNEDb>TLE->TVSE T
EWL L, ARFITE Y A B AT EM I 2SN, HE RIS OB ~", “RIEEOLE
KHOEALZ S VG0 5 (ARMBRICHE T 282 E0F ). HIIattoERz 7
FO—F5", W, WIS EE L o 22A Y AT AW TEMEIZN ST L) 3

[HEE - B2 L] (IS5 “BRICHEPEVWEOYE, WAL CIEIHEBIZ/N I WS b HE
RAKEHORDTHAETE B, HARICKES LD BEMT LRI X 5720, RADL
KSRV THLE v 11,

AL ZEMR] 1CBIS 2 “ENRBIE SN L ClyMR g ogaid, Ay XA, B\, KM
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